Parent Participation Model and Framework

Plain English Version

What you think and
feel matters.

You should feel respected.

You should feel listened to.

It is okay if you need help.

You can have a friend,
family member, or worker
with you.

You can ask questions.

Try to get along with your
worker.

They should help you to
trust them.

You both want the best
for your child.
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You can ring or email your worker
and get an answer.
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Awareness of unconscious bias
(for example: racism, sexism, ableism)
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It doesn’t matter if you are different. Your differences should be valued.

All parents should be treated with respect.

0.9 Voice of
parents

Things should happen as fast as possible.

) You have important
GUlding things to say.

principles

You know your family

and child.

You can help your worker
get to know you better.

You are allowed to know
what is happening and
why.

You are allowed
information that is easy
to understand.

You are still a parent even
if your child is not with
you.

You should stay
connected to your child
so long as it is safe.
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